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HUMAN RESOURCE MANAGEMENT
Syllabus

Basic information

Field of study
International Business

Speciality
-

Organizational unit
School of Undergraduate and Graduate Studies

Study level
undergraduate studies

Study form
full-time

Education profile
general academic

Didactic cycle
2024/25

Subject code
EKOIBNS.L4KR.0497.24

Lecture languages
English

Mandatory
Obligatory

Block
Major courses

Department responsible for the subject
Department of Entrepreneurship

Subject related to scientific research
No

Subject shaping practical skills
No

Coordinator Milena Gojny-Zbierowska

Teacher Milena Gojny-Zbierowska

Period
Semester 3

Form of teaching, number of hours and method of examination
• classes: 28, Credit with grade

Number of
ECTS points
3
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Goals

Code Goal

C1 Pass the knowledge about the role of HRM for the business strategy.

C2 Present to students HRM steps and explain its’ intercorrelated character.

C3 Describe the processes of implementing HRM solutions and activities.

Recommended requirements
Organizational behaviours

Subject's learning outcomes

Code Outcomes in terms of
Major learning
outcomes for the
subject

Examination methods

Knowledge:

W1 Student will poses the knowledge about the role of
HRM for the business strategy.

IBN.L_W05 End-of-course
assessment - group
project, Participation -
involvement in team
activities, End-of-course
assessment - group
presentation

W2 Student will know the HRM steps and its’
intercorrelated character.

IBN.L_W07 End-of-course
assessment - group
project, Participation -
involvement in team
activities, End-of-course
assessment - group
presentation

W3 Student will know how to implement HRM solutions
and activities.

IBN.L_W05 End-of-course
assessment - group
project, Participation -
involvement in team
activities, End-of-course
assessment - group
presentation

Skills:

U1 Student can plan the structure of employment
according to the other parameters in organization.

IBN.L_U02 End-of-course
assessment - group
project, Participation -
involvement in team
activities, End-of-course
assessment - group
presentation

U2 Student can implement proper HRM activity in a best
possible way.

IBN.L_U08 End-of-course
assessment - group
project, Participation -
involvement in team
activities, End-of-course
assessment - group
presentation
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Code Outcomes in terms of
Major learning
outcomes for the
subject

Examination methods

Social competences:

K1 Student can identify employees talents and can create
effective teams.

IBN.L_K05 End-of-course
assessment - group
project, Participation -
involvement in team
activities, End-of-course
assessment - group
presentation

K2 Student can support employees in their development
and can recognise their strengths and weaknesses in
order to became the best of themselves.

IBN.L_K06 End-of-course
assessment - group
project, Participation -
involvement in team
activities, End-of-course
assessment - group
presentation

Study content

No. Course content Subject's learning
outcomes Activities

1. The concept of human resources and human resource
management

W1, W2 classes

2. HR Planning W1, W2 classes

3. Building an application documents, assessing CV,
deriving information from it and keeping HR records 

W2, W3, U2, K1 classes

4. Recruitment and selection of candidates W2, W3, U2, K1 classes

5. Group roles and teamwork W3, U1, U2, K1, K2 classes

6. Adaptation of newly hired employees in the
organization, on-boarding

W3, U1, K1, K2 classes

7. Work-life balance, integration and harmony W2, W3, U2, K2 classes

8. Assessment of staff efficiency, rewarding people W2, W3, U2, K2 classes

9. Career planning and succession planning. Training and
development of employees. Outplacement

W3, U2, K1, K2 classes

Course advanced

Activities Methods of conducting classes

classes Working on a project, Role play, Workshop, Debate, Presentation/speech, Student-activating
methods supporting the acquisition of soft skills, Case study, Lecture with the participation of
business practitioner

Activities Examination method Percentage

classes End-of-course assessment - group project 50%

classes Participation - involvement in team activities 30%
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Activities Examination method Percentage

classes End-of-course assessment - group presentation 20%

Activities Credit conditions

classes Complete all assigned tasks, preparing and presenting the final presentation. 

Literature
Obligatory

Scott Snell, George Bohlander: Principles of human resource management. Wyd. South-Western Cengage Learning,1.
Australia, 2010.
Greg L. Stewart, Kenneth G. Brown: Human resource management: linking strategy to practice . Wyd. Hoboken: John2.
Gerard P. Hodgkinson (Editor), J. Kevin Ford (Editor). International Review of Industrial and Organizational Psychology3.
2005, Volume 20, Wiley; 1st edition (July 11, 2005)

Optional

------------------------------------------1.
-----------------------------------2.
---------------------------------------3.

Calculation of ECTS points

Activity form Activity hours*

classes 28

Preparation of the end-of-course assessment - group project 20

Literature study 10

Solving tasks and case studies 15

Field work - role-playing 15

Student workload Hours
88

Number of ECTS points ECTS
3

* hour means 45 minutes
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Major learning outcomes for the subject

Code Content

IBN.L_K05
Is ready to think and act in an entrepreneurial way. Recognizes and takes into account the consequences of
decisions and actions taken by employees of various types of organizations, in various cultural conditions. Is
ready for social interaction, has the ability to adapt to a workgroup, takes on various team roles.

IBN.L_K06
Is ready to perform professional roles responsibly. Is aware of the need for lifelong learning and is prepared
for continuous professional development. Identifies, assesses and solves problems related to professional
work, is able to identify unethical, immoral and unprofessional aspects and act to comply with applicable legal
and ethical standards.

IBN.L_U02

Is able to analyze and interpret systems of norms and rules (legal, professional, organizational, negotiating
and ethical) adequate to culturally, socially, economically and legally conditioned decision-making situations
in international business. Is able to explain and use management concepts in the course of discussions on
emerging problems of international management. Can propose and discuss solutions to management
problems in international business.

IBN.L_U08
Is ready to think and act in an entrepreneurial way. Recognizes and takes into account the consequences of
decisions and actions taken by employees of various types of organizations, in various cultural conditions. s
ready for social interaction, has the ability to adapt to a workgroup, takes on various team roles.

IBN.L_W05

Knows and understands the relationships between economic entities such as enterprises, social entities, non-
commercial organizations, considered in an international and multicultural context. Has advanced knowledge
of the norms and principles (legal, organizational, financial, professional, negotiating, moral and ethical)
determining the structures, management strategies and functioning of social institutions embedded in an
international context.

IBN.L_W07
Knows and understands the basic principles, conditions and forms of conducting business activity, including
international activity in particular, based on knowledge in the field of theory of social sciences, science of
organization and management embedded in an international context.


