INTERCULTURAL COMPETENCES: PROJECT
Syllabus

Basic information

Field of study Didactic cycle
International Business 2024/25
Speciality Subject code
- EKOIBNS.L8KR.0503.24
Organizational unit Lecture languages
School of Undergraduate and Graduate Studies English
Study level Mandatory
undergraduate studies Obligatory
Study form Block
full-time Major courses
Education profile Department responsible for the subject
general academic Department of International Management
Subject related to scientific research
No
Subject shaping practical skills
No
Coordinator Monika Sulimowska-Formowicz
Teacher Monika Sulimowska-Formowicz
Period Form of teaching, number of hours and method of examination Number of
Semester 4 * classes: 28, Credit with grade ECTS points

2
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Code
C1

Goals

Goal

The course supports students' self-development of individual intercultural competencies, teamwork skills,
time management abilities and creative use of remote work tools through participation in the international
educational project - X-Culture. Participation in the project and work on solving a business project of an
existing enterprise - project partner, allows checking and developing the knowledge acquired during IB
education. The project formula assumes students' individual participation in international virtual teams with
students from all over the world. Project details are available at: https://x-culture.org.

Recommended requirements

microeconomics, principles of management, principles of marketing, international business environment

Code

Subject's learning outcomes

Major learning

Knowledge:

wil

Skills:
Ul

Outcomes in terms of outcomes for the
subject
Students analyse and assess the international IBN.L_WO03, IBN.L_WO05

business environment, firms' strategies, operations
and practices of internationalising companies. They
also know the phenomenon of intercultural
competencies and understand the importance of
intercultural competencies in solving business
problems and organizing their work as a participant in
an international business project.

Students can communicate effectively with diverse IBN.L_UO4, IBN.L_UO®,
groups of recipients: superiors, coordinators, mentors, | IBN.L_UO7

and teammates with cross-cultural origins. The

developed skills allow them to deal with the

consequences of cultural diversity in the work

environment. They can use IB knowledge and

analytical skills and combine them with intercultural

skills to complete the assigned work.

Social competences:

K1

No.

Students can critically evaluate and develop their IBN.L_KO1, IBN.L_KO5,
knowledge and skills. They provide their peers and IBN.L_KO06

superiors with constructive assessment and feedback

on the knowledge, work organization, attitudes and

actions of other people. They can participate

effectively in cross-cultural virtual teams, play

different team roles, support teammates and publicly

share their experiences for the common good.

Study content

Subject's learning

Course content
outcomes

Introduction to X-Culture project. Wi, Ul
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Examination methods

End-of-course
assessment - case study
solved in a group,
Participation -
involvement in team
activities, End-of-course
assessment - individual
presentation

End-of-course
assessment - case study
solved in a group,
Participation -
involvement in team
activities, End-of-course
assessment - individual
presentation

End-of-course
assessment - case study
solved in a group,
Participation -
involvement in team
activities, End-of-course
assessment - individual
presentation

Activities

classes
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Subject's learning

No. Course content outcomes Activities

2. Introduction to international virtual teams. Wi, Ul classes

3. Case studies development and mentoring sessions. W1, U1, K1 classes

4. Project experience sharing. Q&A session. Best W1, Ul, K1 classes

practices exchange.
5. Project summary. W1, Ul, K1 classes
Course advanced

Activities Methods of conducting classes

classes Solving a case study/real problem of an organization, Working on a project, Discussion,
Working with electronic document, Student-activating methods supporting the acquisition of
soft skills

Activities Examination method Percentage

classes End-of-course assessment - case study solved in a group 40%

classes Participation - involvement in team activities 30%

classes End-of-course assessment - individual presentation 30%

Activities Credit conditions

classes Case studies and participation are assessed according to the rules of the X-Culture project and

based on the score from the assessment of the team of teachers, peer reviews of teammates
and self-assessment.

End-of-course assessment points reflect students' involvement in the mentoring process, class
discussion, experience exchange and self-reflection presentation.

Literature
Obligatory
1. Meyer, E. (2015). The culture map. Decoding how people think, lead, and get things done across cultures. BBS
PUBLIC AFFAIRS.
Calculation of ECTS points

Activity form Activity hours*

classes 28

Preparatiqn of end-of-course assessment - individual 3

presentation

Preparation of the end-of-course assessment - case study 29

solved in a group
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Student workload

Number of ECTS points

* hour means 45 minutes
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Hours

ECTS
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Major learning outcomes for the subject

Code

IBN.L_KO01

IBN.L_KO5

IBN.L_KO06

IBN.L_U04

IBN.L_UO6

IBN.L_UO7

IBN.L_WO03

IBN.L_WO05
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Content

Is ready to critically assess the level of his knowledge and professional skills in the field of international
business. Is ready to develop knowledge and previously acquired skills, also with the help of experts. Can
critically evaluate and formulate constructive feedback on the knowledge, organization of work or activities of
other people with whom he or she is related by team relations or jointly pursued goals.

Is ready to think and act in an entrepreneurial way. Recognizes and takes into account the consequences of
decisions and actions taken by employees of various types of organizations, in various cultural conditions. Is
ready for social interaction, has the ability to adapt to a workgroup, takes on various team roles.

Is ready to perform professional roles responsibly. Is aware of the need for lifelong learning and is prepared
for continuous professional development. Identifies, assesses and solves problems related to professional
work, is able to identify unethical, immoral and unprofessional aspects and act to comply with applicable legal
and ethical standards.

Can apply the acquired theoretical knowledge in the field of international management and related academic
disciplines and communicate it to the environment in the form of his own oral and written statements, as well
as during debates and discussions.

Is able to use language competences in the area of international management at a level adequate to the B2
standard (in terminology and according to the standardization of the Common European Framework of
Reference for Languages). Is able to prepare English-language written works in the field of international
management, including works aimed at recognizing management problems in international business, using
the conceptualization of theoretical knowledge, drawing conclusions and drawing conclusions based on
various sources of information. Is able to prepare and present orally an English-language presentation in the
form of a public speech, including preparing and presenting a multimedia presentation on a given topic in the
field of international business and related areas, referring to specific issues and theoretical concepts and
summarizing the argument.

Can use knowledge about cultural diversity and its importance in the context of international social and
economic relations. Can use diverse and innovative tools to support building relationships and effective
individual and team work in a multicultural environment. Is able to work independently and in teams,
including intercultural teams. Is prepared to perform various roles in a task force.

Knows and understands national and international socio-economic processes to a basic degree, is able to
independently draw conclusions based on the collected data.

Knows and understands the relationships between economic entities such as enterprises, social entities, non-
commercial organizations, considered in an international and multicultural context. Has advanced knowledge
of the norms and principles (legal, organizational, financial, professional, negotiating, moral and ethical)
determining the structures, management strategies and functioning of social institutions embedded in an
international context.
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